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enke: Make Your Mark (enke) is a leadership development 
organization that generates and incubates youth-led social impact. We 
run holistic programs and provide services to impart the skills and belief 
systems that enable youth to become the change they seek. 

Our name “enke” is derived from the SeTswana word for “ink” and the 
SeSotho word for “take it”. This name reflects our philosophy and work 
that empowers young leaders to become the authors of their futures by 
leading change in their communities (making their mark). Our 
leadership programmes aim to give them the ability to identify and take 
every opportunity that presents itself to them.

Since 2009 we have worked with over 2,600 young people who have 
generated over 750 social impact projects that have had an impact on 
over 51,000 people in communities all over South Africa. 

Purpose 
We want all young people to have the self-belief, freedom and 
ability to create a positive future for and with each other. In South 
Africa and across Africa, high-quality leadership training and 
incubation programmes are accessible to only a select few: those 
who can afford it, those who have been specially identified as 
having high potential and those who have access to the right 
information and networks. We believe that this needs to change. 


Our work is geared towards serving young people from all 
backgrounds to enabling them to become effective leaders in their 
communities, the country, and in the world. We need people who 
have the desire and ability to identify and access opportunities for a 
more positive future.


Values 
This is not school | Truth & Transparency | Create Your Own Path | 
Respect Each Other | Get Your Hands Dirty | We Are There With You 
| Make it Happen - Make it Better.


Mission 
• Connect people across diversity, creating valuable networks and 

building understanding.

• Equip people with social and emotional skills – real world skills that 

unlock opportunities for future success.

• Inspire a bias toward action, increasing both personal and national  

development aspirations.


Registration 
enke: Make Your Mark has the following legal registrations in South 
Africa: 
• Non-Profit Company (NPC) registered under with the New 

Companies Act (formerly Section 21). NPC Registration: 
2010/023851/0 

• Non-Profit Organisation (NPO) registered with the Department 
of Social Development under the Non-Profit Organisation Act 
1997. NPO Registration: NPO 132-509 

• Public Benefit Organisation (PBO) with the South African 
Revenue Service (SARS). As a registered tax exempt Public 
Benefit Organisation we are able to issue tax-deductible donation 
receipts in terms of Section 18A(1)(a) of the Income Tax Act No.
58 of 1962. PBO Registration: 9300/37429.

Overview
Purpose: For all young people to have 
the self-belief, freedom and ability to 
build a positive future for themselves 
and for others. 



 

History 
The idea for enke: Make Your Mark (“enke”) was formed while Tom 
Walsh, Philippa (Pip) Wheaton and Kathryn Maunders, the three 
founders, were working in some of the most under-resourced schools in 
KwaZulu-Natal. These international volunteers realised that the young 
people they were working with were all dissatisfied about the situations 
in their schools, their communities, their cities, but weren’t being given a 
chance to make the changes they wanted to see.


What we discovered was that South Africa was, and still is, missing out 
on the full potential of its young people. The traditional education 
system, with its focus on hard, technical skills, is not giving youth the 
soft (non-cognitive) skills to thrive in life beyond the classroom. This 
contributes to the rising youth unemployment rate, which is currently 
sitting at 41%, and the many issues that disproportionately impact 
youth. This has become a source of social unrest, individual despair 
and uncertainty for youth. 


Our focus is to reverse these trends by focusing on building the inherent 
assets of young people through their participation in social innovation 
and entrepreneurship.


Method 
Our methodology is to incubate and support (diverse) youth-led social 
innovation at scale. These social innovations and their leaders have a 
proven multiplier effect in their communities. The skills gained in running 
social impact projects help young people to be more effective in their 
endeavours – meaning they are more likely to achieve, both in school 
and beyond.


Present & Future Strategy 
In the last 7 years we have grown, evolved and learned. Now, our work 
is focused on running holistic programs and providing services to 
impart the skills and belief systems that enable youth to become 
effective leaders - people who have the desire and ability to identify and 
access opportunities for a more positive future. 


We do this through:

• Programs for Youth in School

• Programs for Youth Post-School

• Specialised Services


Our strategy is to enable thousands of effective young leaders 
through our products and services and incubate 3,000 social impact 
projects by 2020. We aim to do this by expanding and continuing 
the replication of our model and partnering with others to meet these 
targets in new markets nationally and regionally.


History & Strategy



  Impact

Demographics 
A critical success factor in nation building is for citizens to 
understand the real, lived experience of different people. Key to 
enke’s mission of connecting young people by creating an space 
where young people can engage on issues of importance to the 
future of the nation, where all groups can be heard. 


We do this by making sure all our programs are representative of 
national statistics on socio-economic diversity, race, and gender.

2600+ 
youth trained 

since 2009
51,000+ 
people 

Benefited from Trailblazers 
projects


700+ 
projects 

Implemented by 
Trailblazers tackling social 

issues in their 
communities. 

80% 
Conversion Rate 

80% of Trailblazer Program 
participants start a social 

impact project after attending 
enke’s training


Monitoring, Evaluation & Learning 
We  integrate monitoring, evaluation and learning in what we do. We 
use research-backed methods and have developed the following 
measurement and learning tools:


➡Non-Cognitive Skills Surveys: We measure Grit, Locus of 
Control, Social Awareness, Social Responsibility and Self-
Confidence, using psychometric-type tests developed from 
objective measurement systems used in the fields of 
international psychology and public health, adapted with 
permission for use in our Programs. 

➡Rapid Self-Assessments: We have combined public health 
and soft skills building insights, to create assessments that 
served a dual purpose: to collect baseline data on 
participants’ assertiveness, optimism and readiness to 
succeed; and enable participants to track and monitor their 
own progress. 

➡Focus Groups & Participatory Critical Reflection: We used 
these participatory methods to include participants in defining 
and measuring impact, while also using a systematic 
approach to gathering evidence.

90% black  |  7% coloured  | 1% indian/
Asian  |  2% White 
Participant Racial Demographics 2015-2017

52% of all program participants are female

89% of trailblazer participants from under-
resourced communities

We measure socioeconomic diversity is indicated by the school 
that a learner attends as assessed by annual school fees (under-
resourced = annual school fees <R10,000 pa)

�

�

�



 

Our theory of change is how we believe our work 
changes the world, informs how we design and 
measure the impact of our programs and is 
backed by extensive research of youth leadership 
development theory and practice. The theory of 
change maps our activities to the immediate 
outcomes they are intended to cause, which then 
flow to the intermediary outcomes they cause and 
ultimately to the change we are trying to see in 
the world (the long-term outcome).

In the diagram, the top-most box is the long-term 
outcome we are working towards - a community 
of diverse young people that collectively affect 
positive change on the social issues they feel 
most passionate about. The boxes below are all 
of the intermediary outcomes (or preconditions) 
that we hypothesise lead to the long-term 
outcome. 


Three main activities feed into the theory and our 
model: 

• Connection - ways of getting where you want to 

go (Connect)

• Education - growing the skills needed to be 

active and engaged (Equip)

• Leadership - inspiring purpose and possibility; 

urgency and action (Inspire)


Over the course of 2013 and 2014, enke: Make 
Your Mark embarked on a research and design 
process to create a programmatic Theory of 
Change. Through this process, we were able to 
test and prove our model to show that 
participating in an enke program effects change 
from the individual to the societal context. From 
the Theory of Change, we have created a 
comprehensive monitoring and evaluation system 
which we use to prove our impact across the 
scope of programs we offer.  

Theory of Change



  enke: Trailblazer Program

enke: Trailblazer Program for High School 
The enke: Trailblazer Program is a 9-month leadership and social 
action program for Grade 10 and 11 learners. Through it, youth are 
supported and encouraged to create real change in their 
communities. Participants design and run projects to address the 
social issues they feel passionate about. 


Through this experience, participants increase their grit, growth 
mindset, social responsibility, self-efficacy and social capital, while 
gaining practical experience in project management and leadership. 
Participation in the Program has impact on the individual and their 
community. 


Through the program we provide training, support and recognition to 
Grade 10 and 11 learners who want to build their leadership and 
communication skills. 


The program has 3 key components: 

1. Training @ the enke: Forum - A week-long, residential leadership 

retreat where youth experience our unique training program, 
increasing self-awareness and further develop leadership, 
communication, resilience and critical thinking skills. Participants 
hear from inspirational speakers. 


2. Action & Support - One of the best ways of learning something is 
by taking action and at enke we equip young people to do just 
that - a Community Action Project (CAP). Through projects, 
participants develop key skills in project design and management 
(innovation, planning, problem solving, resource management, 
t eam management ) - bu i ld ing the founda t ions fo r 
entrepreneurship. We provide essential resources for project 
success such as information, technical and emotional support for 
participants through our trouble-shooting hotline and monthly 
SMS reports. 


3. Recognition - Participants who start a project are invited to 
regional celebration events were top projects are awarded prizes 
and all participants receive a certificate and letter of recognition. 


The Program has long-term positive effect on the future of 
Trailblazers:


• Those who complete a community social action project are more 
likely to show higher levels of ‘soft’ skills, practical project skills and 
social support.  


• Rates of further education and employment were higher in enke 
alumni when compared to national averages. 


• Those who began a social action project (regardless of finishing it) 
are approximately three times more likely to be engaged in 
volunteering or self-directed social entrepreneurial efforts.


enke: Trailblazers have gone on to receive scholarships and awards 
such as Mail & Guardian 200 Young South Africans, Amy Biehl Spirit 
of Youth Award, Allan Gray Orbis Foundation Fellowships and much 
more. 

“You’ve shaped me into a person who can make a real and positive 
change. enke motivated, inspired, changed, developed and taught 

me numerous and very important life altering lessons” 
Alexander Cronje, Trailblazer Class of 2011


Maragon Private High School (Gauteng)



  Youth Leading Social Change

School Clean Up, Siphosethu Mafungwa  
Trailblazer Class of 2015; Khayelitsha, Western Cape

Initially Siphosethu struggled to find the courage to implement the 
change he wanted to see because he had very few people who 
believed in his vision for a cleaner community. Quitting could have 
been his next option, but after long Whatsapp chats with enke 
Trailblazer Support Team, countless telephone discussions and regular 
motivation - Siphosethu managed to pick himself up and work even 
harder.


His Community Action Project is a recycling project with a difference, 
Siphosethu and his team have over the past few months been 
collecting “trash” in and around their community, and plan to trade 
everything they've collected for money. The money raised will then be 
used to buy school uniform for some of their school mates who can't 
afford it. In the process, Siphosethu hopes to create a culture of young 
people who see recycling as a way to not only keep the environment 
clean, but to make money too.

Youth Against Drugs, The Fantastic 4 
Trailblazer Class of 2016; Meadowlands, Soweto, Gauteng

Princess Mudau, Tendani Thovhakele, Ntwanano Rikotso and Boitumelo 
Rammego, come from a community with very few extra-curricular 
activities. They noticed that, because of this, there was very little to do 
after school and youth were getting involved in negative social influences 
such as substance abuse. So, Princess, Tendani, Ntwanano and 
Boitumelo designed their Community Action Project to change that. 


In 2016, they started running weekly extra-curricular activities (like 
sports, arts, motivational talks and tutoring) at their school. They received 
endorsement from the Department of Basic Education, Correctional 
Services and the South African National Council on Alcoholism and Drug 
Dependence, who have contributed their skills and time to the project. 


By February 2017, they had reached 5 surrounding schools, and have 
plans to spread to other communities/schools. Their ultimate vision is to 
change the negative narrative of their community and, with their project, 
they are well on their way to make their vision a reality. 



  enke: Ignition Program

enke: Ignition Program for Post-Secondary Youth 
A volunteer program for post-secondary youth, generally university 
and college students, where participants are connected to a diverse, 
active network, equipped with skills and experience that increase 
employabil ity and work-readiness, and inspired towards 
entrepreneurial endeavours. 


This is an exclusive avenue to impact the future of South Africa while 
gaining skills and experiences that will set participants apart from their 
peers in the job market. Participants leave the program transformed with 
the skills, experiences, and self-belief to achieve their goals, as well as 
the networks, connections and capacity to progress into the workforce

Through the Ignition Program, participants have the opportunity to:

• Meet and be inspired by their peers who are driving change in their 

communities. 

• Learn and get practical experience of advanced facilitation skills and 

youth coaching.

• Gain key skills such as leadership, self-awareness, presentation, 

communication, and facilitation

• Mentor high school learners to develop projects of social action to 

improve their communities. 

• Accumulate volunteer hours (minimum 140 hours)Provide mentorship 

and guidance to high school learners developing projects of social 
action to change their  communities.


• Exposure to professional and personal development opportunities 
through enke’s extensive network.


enke: Alumni Network 
The Alumni Network is a mechanism for continuous engagement, 
professional opportunities and personal development for past 
participants of the Trailblazer and Ignition Programs. The purpose of 
the Network is to continue to build an active community of youth 
leaders who share a desire to continue their engagement with social 
action and personal development.  

"enke has taught me so much but the most 
important lesson is that it's all inside of you 
-  everything you need. I learned to see 
someone as a whole package, and how to 
help them see it too.”  



  Inspiring Alumni

Rebel with a Purpose 
Thokozani Zuke  
Trailblazer 2009, Ignition 2014, 
Volunteer 2015

Sometimes Trailblazers are the rebels, 
the ones labelled as troublemakers. 
Thokozani from Durban was exactly 
that. In fact, his teacher says her 
thinking was only that, “at least there 
will be peace in the school for those few 
days while he is away”. Thokozani 
explains the impact of the experience, 
“through the sessions that focused on 
values, vision and passion, I realized that 
I was a leader without a vision or values” 

At enke he learned there were other 
means of getting his voice heard and 

this was the beginning of more inspired responses to the problems he saw. 
With his first Community Action Project, Thokozani wanted to raise 
awareness of issues such as school dropout, HIV/AIDS and drug abuse, 
however, he struggled to get other students to join in. Thokozani managed 
to pull through to success with his motto “actions speak louder than words, 
say what you mean and walk the talk”.  Since then, he has started three 
further projects, one of which is being run by his friends who earn a living 
out from the project. 


Thokozani is studying towards BA Education through UNISA while working 
full-time. He is Chairperson of Zulu Kingdom Youth Development, a 
founding member of the  Thembakahle Care Centre and a member of 
Activate!. He continues to volunteer with enke and has organised for high 
school learners in his community to be part of the Trailblazer Program.  
Thokozani is proud of what his projects were able to achieve and how he 
was able to reinvent his approach to social action. “When I get up in the 
morning and see Sidelile High School students in their uniforms and bags, I 
nod and say that’s my MARK”.

Ilizwi Photo Club 
Meghan Daniels Trailblazer 
2010, Ignition 2013 & 2014

Realising that many young people 
are denied the opportunity to have a 
voice, Meghan decided to teach 
photography as a means of creative 
self expression in under- resourced 
school. For her Community Action 
Project, Meghan chose to leave her 
comfort zone of Wynberg Girls’ High 
School and travel to Khayelitsha. 


There, she worked with a group of 
students to the Ilizwi Photography 
C l u b . M e g h a n b e g a n h e r 
photography classes in April 2011 

with support from Nikon, Fuji Film and Silulo. Her workshops culminated 
in a widely attended photography exhibit at V&A Waterfront in Cape Town 
in 2011.


That was just the beginning. In 2012, Meghan received funding from 
LifeCo UnLtd to turn her project into a social enterprise. Now, the Ilizwi 
Photo Club is an established organisation that equips young creatives 
from under-resourced communites with skills, equipment, and 
connections to tell powerful and pertinent stories. With training, Ilizwi 
photographers are able to earn a living through services Ilizwi provides for 
companies and organisations. In 2014, Ilizwi photographers captured the 
2014 enke: Forum.


Meghan has continued to work on Ilizwi throughout her studies at the 
University of Cape Town, from which she graduated in 2016. She 
supports Ilizwi as a freelance photographer. Meghan continues to be 
involved with enke, volunteering in the Ignition Program in 2013 and 2014, 
as well as an exciting photo documentary project in 2016.

2010 enke: SuperStar 
Meghan Daniels 

Meghan Daniels 
Wynberg Girls High School, Western Cape 
CAP: Ilizwi Photography Club 
 
Meghan is an incredibly creative individual. You can 
tell that just by looking at her. However, what you 
can’t tell at first glance is that she’s also determined 
and driven to make a difference. Realising that 
many young people are denied the opportunity to 
have a voice, she decided to teach photography as 
a means of creative self expression in under-
resourced school.  
 
Working with a group of students in Khayelitsha 
township, Meghan began Ilizwi Photography Club. 
Meghan began her photography classes in April 
2011 with support from Nikon, Fuji Film and Silulo. 
Her workshops culminated in a widely attended 
photography exhibit at V&A Waterfront in Cape 
Town.  
 
This ambitious Community Action Project is well on 
it’s way to becoming a fully fledged social 
enterprise. Ilizwi Photography Club has just 
enrolled its second cohort of pupils in 2012. 
Meghan was the recipient of the Amy Biehl Spirit of 
Youth Award and has featured in numerous media 
interviews, including Seventeen magazine. 



  enke: Catalyst Program
enke: Catalyst Program for Youth Not in 
Employment, Education or Training 
Millions of youth in South Africa are classified as not in employment, 
education or training (NEETs). Youth NEETs are not as able to improve 
their future employability because they are out the system and do not 
have the access to skills or gain experience through employment or 
further education. We applied our research, experience, ethos and 
asset-based approach to this problem and enke: Catalyst was born.


Through enke: Catalyst, we are contributing to reducing the numbers 
of youth who are NEET by bringing them into a space that allows 
them to rediscover and develop themselves personally and 
professionally, enable them to determine the targeted life outcomes 
they want, and actively work towards achieving those outcomes. 


Program Objectives:  
• Break the continuum of hopelessness by working with post-school, 

unemployed youth to rebuild their self-belief and resilience through 
training, practical experience and inspiration. 


• Inspire and support a bias toward entrepreneurial thinking and 
innovation by helping young people develop the skills, networks 
and desire to identify and access opportunity. 


• Help youth place themselves into employment, education or 
enterprise


enke: Catalyst is designed to be holistic and comprehensive to meet 
the challenges that youth NEET face, so that they are empowered to 
seek and drive change for themselves. The 6-month program for 
18-35 year olds who have been NEET for 20-40 weeks, with selection 
based on expressed interest in personal and professional 
development, ability to communicate and interact in English, and 
commitment to program engagement. It is an experience in personal 
development, social impact and guided coaching to increase the 
likelihood of conversion to being in employment, education or 
training. 


Since 2016 we have trained 81 youth, 85% of whom have gone on to 
find jobs, return to further education or started a business through 
Catalyst.


“I joined enke: Catalyst to upskill myself and 
learn more about what opportunities exist for 
young people and ways to navigate them. I 
have learnt and received a lot of skills; from 
project management, business 
implementation to education and training. 

This program really exceeded my 
expectations and gave me an opportunity to 
be comfortable with my weaknesses as well 
as my strengths.  
I think every young person deserves an 
opportunity to experience this program 
first hand.” ~ Tebogo Mogakwe



  Catalyst Stories of Change

Katlego Llale 
Catalyst 2016

Kat lego jo ined the enke: 
Catalyst Program at a point 
where nothing seemed to be 
going right in her life. She had 
heard about her f r iend’s 
exper iences in the enke: 
Ignition Program, but felt that 
this was more relevant to her 
needs at the time. Having 
always been a top achiever, 
she was not prepared for what 
life would be when she was 
financia l ly excluded f rom 
university. Lumped with a year 
of debt, not job prospects due 
to not having a degree, and a 

deep sense of hopelessness, she signed up for the program to 
see if she would be in a better position to envision a new life for 
herself and combine that with the action necessary to see it 
become her reality. 


Through the program, Kat reconnected with her passion for 
writing and editing, successfully building her blog “The Fertile 
Wound” which currently has over 4000 subscribers. 


What she’s doing now...  
Upon completing the program, Kat decided to actively work on 
finding a writing position where she could fine-tune her writing 
abilities, she currently works for a start- up literary editor as a 
Junior editor, and hopes to return to university to complete a 
writing degree. Katlego has also been trained as an enke: Igniter 
and Catalyst Facilitator, where she has assisted us in delivering 
our program to our Trailblazer and Catalyst intakes in 2017. 

Kgomotso Moletsane 
Catalyst 2016

I was in a gap year when I 
started with enke, frustrated 
with not doing anything. I 
wanted to feel productive and 
active. I always witnessed 
people around me getting 
successful and accessing 
scholarships to study. I guess I 
was either always ignorant or 
unaware of what I could access 
myself. 

Since joining enke I have been 
able to start a clothing label 
called “Scrap” making T- shirts 

and caps to generate an income. 


When looking at my enke experience, among the many learnings, I also 
learnt communication, entrepreneurial and leadership skills. In the last 
six months, I also applied and successfully secured a job at a skills 
development centre where we attended our enke workshops. The enke 
curriculum is a tool I use to shape my life and has helped a lot. I believe 
in my abilities now because of enke. 


What he’s doing now...  
Kgomotso was subsequently hired by the West Rand Youth 
Development Centre after completing the Catalyst Program. They were 
extremely impressed with the development that they witnessed and 
have put him in charge of implementing some of their programs. In his 
spare time, Tso is working on Scrap, and is currently securing the 
computers, screens and printers to expand his business into 
customised clothing for his customers. 




 

We build and deliver customised training 
programs and other solutions for schools, 
companies and organisations.  

We offer the following services:  
• Strategic facilitation  
• Facilitation skills training 
• Leadership & Personal Development Training for 

Graduate Programs 
• Project Management 
• Consulting on building Monitoring and 

Evaluation systems 
• Curriculum Development 

Our services are available for all project scopes 
from singular requests to the full scale 
implementation based on an organization’s needs. 
Woven into the fabric of our services is the ability 
to competently accomplish the task at hand with a 
lightness that doesn’t make it feel like work.

an enterprising non-profit  

enke’s income has traditionally come from donations - South 
African CSI, international aid, foundations and individuals. We 
have built incredible partnership  through this model, but to 
keep doing what we’re doing and grow our impact we needed 
greater financial sustainability. 


In addition to our structured programs, we also offer products 
and services. The products and services offered capitalise on 
enke’s key strengths - curriculum development, facilitation, 
strategy development and monitoring and evaluation. All 
income from our specialised services goes directly into 
covering the administrative costs of our programs. This 
ensures that our programs remain accessible and become 
scalable. 


The benefit for hiring enke as a key supplier, is the multiplier of 
BBBEE Skills Development and Supplier Development Points, 
provides employment for our alumni, and contributes to our 
work of empowering young people to be more effective.


Our clients have included Ikamva Youth, the FirstRand 
Foundation KhulaSangam Programme, University of the 
Witwatersrand CLEAR Project and SAY Change (new Pretoria-
based youth organisation). 


Bespoke Services



  Service Offering
We have had the privilege of working with the following clients and 
projects:  
• The Public Affairs Section of the United States Embassy Pretoria: 

project management of the GeneratioNext community leadership 
program providing support to expand and sustain the GeneratioNext 
chapters in Mamelodi and Soshanguve (project management in 
2015) 

• Ikamva Youth: design and delivery of a facilitation skills 
development and coaching program for 35 staff members nationally, 
as well as providing facilitation and team building for their annual 
National Strategic Planning Week since 2014.  

• UCT MasterCard Scholars Program: design and delivery of a public 
speaking skills development workshop for 40 scholars. 

• First Rand Foundation Khulasangam Program: design and delivery 
of leadership and personal development retreat to prepare 24 
selected IT graduates for an international internship in India, as well 
as  work-readiness preparation on their return to enable them to find 
employment.  

• SOS Children’s Villages:  design and delivery of Independent Life 
Skills Development Camp for 40 youth to equip them with skills to 
become, contributing and responsible members of society who are 
able to care for themselves and others when they leave the 
Villages.  

• Mimi Women (formerly Happy Days): design and delivery of 
entrepreneurial and financial skills training for the Pads & Cents 
Enterprise Development Program, which included supporting 10 
women to develop business experience as re-sellers of Mimi Pads 
while learning skills to create their own businesses.  

• Media Monitoring Africa: design and development of standardized 
curriculum, program materials and facilitator guide for the MMA 
Web Rangers Programme, an initiative to promote digital literacy for 
high school youth. 

“I would highly recommend using enke to 
facilitate any team session. enke always 
makes its mark and has the ability, in a 
fun and effective way, to unite any team - 
ours was (literally) singing and dancing to 
the same tune by the end of our strategy 
week!” 
Alex Smith, Business Development Manager at IkamvaYouth 



 

Collaborative Partners 
Operation Hope South Africa, Infinite Maths Hammanskraal, Junior 
Achievement South Africa, Kutlwanong Centre, Thokozani Zuke, University of 
the Free State (UFS) Schools Project, Bophelong Young Art & Mentoring 
Centre, Nkarabeng Secondary School, Mosamaria AIDS Ministry, Africa 
Accelerate Group, Hope2Educate Ubuntu Education, My Sister My Keeper, Ga-
Mokaba Reading Room, Mr Mashile Phalane, Bathlabine Foundation, Dendron 
Secondary School, Manoe Secondary School, Derek Kobe Senior Secondary 
School, Glen Cowie Secondary School, George Tladi Technical High School, 
Bokamoso Secondary School, Batswana Commercial Secondary School.


Pro Bono Advisory Support 
PwC, Norton Rose Fulbright, Rocketseed

Partners

Funding Partners 

European 
Commission

Creating Shared Value with Our Partners 

B-BBEE SED & Skills Development Contribution 
Over 80% of our beneficiaries are black as classified under Broad-
Based Black Economic Empowerment and contributions can count 
towards a company’s B-BBEE Social Economic Development, Skills 
Development and Supplier Development points. 


Investing in an Organisation that Works 
As an organisation we have proven our organisational and financial 
sustainability over the last 6 years, demonstrated by clean and 
unqualified annual audits, good governance structures and principles. 
We have been running programs since 2009 and through our impact 
measurement and research we know what works and best practice in 
youth leadership development in the South African context.


Tax Deductible Donation to Public Benefit Organisation 
enke: Make Your Mark is a registered Public Benefit Organisation and 
issues tax-deductible donation receipts in terms of Section 18A(1)(a) 
of the Income Tax Act No.58 of 1962 for all donations over R100.00.


Employee Engagement Opportunities  
Engagement opportunities include volunteer as event assistants at 
our training events, mentoring participants and their projects, or 
attendance of the Innovation Showcase.


Committed to Measuring Impact 
Measuring impact is essential to ensuring that development initiatives 
go beyond tokenism and provide real, tangible benefit to participants. 
We have developed an impact measurement tracking system. We are 
also committed to ensuring that our clients/partners receive regular 
reporting.



Staff 
At enke, we’re a group of passionate professionals who are committed 
to creating a world where all young people have the self-belief, 
freedom and ability to create a positive future for and with each other.  
Together, we make our mark and empower others to make theirs.


Team

Organisational Structure 
enke: Make Your Mark is governed by a Board of Directors that oversees 
the strategy and activities of the organisation’s management to ensure 
that a transparent system of governance. 


Palesa Mabidilala

Founder/CEO, Enzi Africa

Rufaro Mudimu 
Executive Director (CEO) 

of enke

Pip Wheaton 
Co-Founder of enke 

Country Director, Ashoka UK 

Laureen Rwatirera

Board Chairperson

Global Head: Naspers 

Academy

Chrischar Rock

Co-Founder & MD, Rock 

Creative Partnerships

Wayne Moodaley

Entrepreneur & Strategist

Lungile Mahluza

Director, Strategy Unit, Deloite

Graeme De Bruyn 
Partner, The Influence 

Company


Advisors

Board of Directors
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“enke gives youth a platform to be change 
agents in their own communities. 
They encourage the youth to be 
entrepreneurially minded, finding 

solutions to problems and becoming 
active citizens in our country.”

Namhla Saba, CSI Consultant, Investec
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